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understanding of how generative Al is

transforming labor markets, leisure,

\ and overall wellbeing. We go beyond

F# 11 productivity and profitability to

¥ A o, explore how technological change can
'l foster better jobs and lives.

d) Al Skills in Demand: Mapping the New Landscape of Work in China
& Al Jobs: Tasks Rebundled, Occupations Unraveled

© Al Education: Smarter Classrooms, Bitter Lessons

@ Al Leisure: Fun or Fatigue?

& Al Entertainment: Recreating recreation
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G ML, i Al and Job Creation

“There will come a point where no job is
needed. You can have a job if you want to have
job for personal satisfaction, but Al will be able
to do everything.”

By WALTER
ISAACSON

“The industrialized world is awash in jobs, and it's
going to stay that way. [...] Al will change the labor
market, but not in the way Musk and Hinton believe.
Instead, it will reshape the value and nature of
human expertise.”

David Autor (MIT)
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Surge of Al Opportunities in China

(¢) Share of GenAl Development-related Vacancies
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Data source: job postings on major Chinese job-advertisement platforms
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Unequal Al Opportunities across Space

Share of Al-related jobs _ GenAl usage-related jobs
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Data source: job postings on major Chinese job-advertisement platforms
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Al Transforms Jobs

Al Salary Premium by Occupation Category

. Other Managers -

Other Business Operations Specialists
Management Analysts -

Other Designers -

Mechanical Engineers -

.. Human Resources Specialists 1
Training and Development Specialists -
Architectural and Engineering Managers -
Other Engineers A

Bookkeepin% Accounting, and Auditing Clerks
eneral and Operations Managers -
Construction Managers -

Shipping, Receiving, and Traffic Clerks 4
Human Resources Assistants

~ Multimedia Artists and Animators -
Meeting, Convention, and Event Planners -
. Graphic Designers 1

Software Quality Assurance Analysts -

Film and Video Editors -

Secretaries and Administrative Assistants -
Public Relations Specialists -

Market Research Analysts -

Computer User Support Specialists
Interior Designers -

Executive Secretaries and Administrative Assistants -
Writers and Authors 1

Office Clerks, General -

Accountants and Auditors

Sales Representatives, Wholesale -
Commercial and Industrial Designers -
Customer Service Representatives -
Marketing Managers -

. Other Computer Occupations -
Advertising and Promotions Managers
Other Media and Communication Workers -
Computer and Information Research Scientists -
o Fine Artists -

Web and Digital Interface pes?ners 7
Receptionists and Information Clerks 1

Art Directors 1

Software Developers 1

Editors -

Human Resources Managers -

Computer Programmers -

Purchasing Agents -

. Data Scientists -

Project Management Specialists -

Web Developers -

Elementary School Teachers -

News Analysts, Reporters, and Journalists -
Financial Analysts-
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